
Guide to Star ting a Business in the UK



There are many reasons why the UK is an ideal location from which to trade. The UK itself 
offers a home market of approximately 64 million people and acts as an excellent 
conduit for establishing new markets in Europe, the US and beyond.

Although it still maintains a strong manufacturing sector, the UK has become a hub for new developments 
in finance, technology and life sciences based upon its generous tax regime and the easy process for 
establishing a new business.

Forming a business entity in the UK is relatively straightforward, and can usually be done within 24 hours.

Wilson Wright can help you take advantage of all the benefits available to overseas businesses and 
individuals coming to the UK – providing a one stop shop for inward investors to the UK. 

We have the expertise to ensure that the administration and back-office tasks are properly and tax 
effectively set up and run smoothly, allowing your management team to concentrate on running  
and expanding your business.

This guide should serve as a good starting point, but it cannot replace a face-to-face, telephone or Skype 
meeting with us, where we will be only too happy to discuss your plans and advise on your specific situation.

Introduction



When you set up in the UK you will automatically be registered for tax. These tax implications 
(discussed later) mean it is important to select the right structure for your business or subsidiary.

Where a business is trading in the UK, there are a number of different types of trading entity to consider,  
each with their own relative advantages and disadvantages.

UK Establishment (Branch)

A UK establishment is effectively an extension of the overseas company operating in the UK and is not a separate 
legal entity. Any contractual arrangements or liabilities entered into by the UK establishment are binding on the 
overseas company and the UK establishment is subject to UK law and UK taxes. A UK establishment must have  
a trading address in the UK and present evidence that it is trading from that address.

Additional documentation is required to set up a UK establishment. Wilson Wright can assist in producing this. 
Setting up a UK establishment can take up to three weeks. A UK establishment can cease operating quickly 
compared to other UK structures.

Although a UK establishment and a separate company both provide a UK presence, a limited company is 
generally seen as more permanent and independent, and third parties often, therefore, favour dealing with them.

While the accounts of the UK establishment do not need to be filed at Companies House, the accounts 
of the overseas company must be filed annually, in English. Thus, if your business is sensitive to the amount of 
information that is in the public domain, a UK establishment must be carefully considered.

Usually we will need to look at transfer pricing issues when setting up a branch, as the value generated to the 
group is not always reflected in fees received.

Choose the right trading structure



Private Company Limited by Shares (Limited Company)

A limited company is a separate legal entity, even if it has a parent company. Membership is created by the 
subscription for share capital. The company may be “standalone” (with shares owned by individuals) or it may be  
a “subsidiary”, (where the shares are owned by a parent company).

The company’s liability to outside creditors is generally limited to the amount of its assets and issued share capital. 
Thus, if the UK company is wholly owned by an overseas parent, that parent would not generally be liable for any 
unpaid debts of its UK subsidiary.

The minimum requirement to register a limited company is that it has one shareholder, owning one share with 
any nominal value and one natural director, i.e. not a company. However, there may be as many directors and 
shareholders as necessary.

There is no requirement to trade in the UK, but the company must have a registered office in the UK, although this 
does not need to be its trading address. There is, in fact, no obligation for a trading address at all or UK resident 
officers or shareholders. A company is either registered in Northern Ireland, Scotland, or England and Wales, and 
the registered office must be situated in the relevant jurisdiction area. We are able to provide a registered office 
facility for our clients registered in England and Wales.

This type of company can be formed easily and inexpensively usually within 24 hours. In order to do this we need 
full details of the directors and shareholders of the company.

A company needs to prepare and file annually a copy of its financial statements with The Registrar of 
Companies at Companies House, prepared in accordance with UK company law. Once filed, these accounts are 
available on public record. Accounts need to be filed within nine months of the company’s financial year-
end or within 22 months of formation. A company can choose its year-end and it is common to choose one that 
coincides with that of the parent company.

If the limited company is a parent company of a group for which two of the following thresholds are exceeded for 
the group, then consolidated accounts may be required. Where the company is part of a group that exceeds two  
of the following thresholds a statutory audit may also be required. Where these thresholds are not exceeded 
companies are permitted to voluntarily have their financial statements audited.

For accounting periods beginning on or after 1st January 2016 the thresholds are:

• Gross revenues exceed £10.2 million
• Gross assets exceed £5.1 million
• Number of employees exceeds 50

A statutory audit may also be required if it the company is part of a group that includes a Public Limited Company.

If an audit is required, the cost of maintaining the company will be higher and Wilson Wright would be happy to 
provide indicator costs.



Public Limited Company (PLC)

A PLC operates in the same way as a private limited company, has similar requirements and is easy to set up. 
The main difference is that it is required to have £50,000 of share capital of which 25% must be called up.

In addition it will need a trading certificate before it commences trading and it requires a company secretary.

Accounts need to be filed within six months of the company’s financial year-end. A company can choose its  
year-end: it is common to choose one that coincides with that of the parent company, as with limited companies.

All PLCs require an audit each year, as do any other UK limited companies in the same group as a PLC. 
Consolidated accounts may also be required if there is a PLC in the group, and there are additional 
disclosure requirements in the accounts.

Please contact us if you are thinking of setting up a PLC and we will provide further details of the compliance 
requirements.

Limited Liability Partnership (LLP)

This structure generally combines the benefits of limited liability with the tax transparency of a partnership.

Annual financial statements must be prepared and filed with Companies House each year on the same basis 
as limited companies. Audits are required for LLPs in line with the same thresholds that apply to companies.

LLP structures are regularly adopted by professional firms or groups such as lawyers or accountants, joint 
ventures and in the financial services industry, as they enable the free movement of members and offer more 
flexibility when changing ownership.

In order for an LLP to maintain limited status two members must be appointed to the LLP at all times.  
A member of an LLP is effectively the equivalent of a shareholder and director in a corporate structure.  
At least one of the members is appointed a ‘designated member’, recognising their additional compliance 
responsibilities equivalent to a company secretary.

Appendix 3 also provides more detail on the documents and reporting requirements that Companies House 
needs when establishing a corporate entity in the UK.



Sole Trader

Sole traders run their own business as an individual and are classed as self-employed. Sole traders must 
register with HM Revenue & Customs (HMRC).

Choosing to become a sole trader means you, and you alone, are responsible for the business, but it does not 
mean that you cannot recruit staff. Sole traders are free to hire people in the same way as any other business, 
but the control and responsibility of the company remains with the sole trader.

As a sole trader you are responsible for:

• filing an annual self-assessment tax return,
• paying Income Tax on your profits and National Insurance Contributions,
• your business debts for which you have unlimited liability.

Registering as a sole trader is particularly popular among consultants and freelance workers owing to the 
reduced filing obligations. However, some businesses refuse to work with sole trader consultants and insist that 
they operate as limited companies.



Partnership

A partnership is similar to a sole trader except that there is more than one business owner. Within a business 
partnership the partners personally share the responsibility for their business. This means that each partner is 
responsible for their share of any losses the business makes and any liabilities the business incurs. However, if  
any partner is unable to meet his liabilities the other partners assume the debt. 

Profits within a business partnership are shared and each partner must pay their own tax on their share  
of these profits as allocated on the partnership tax return.

A partner is required to complete an annual self-assessment tax return in the same way as a self-employed 
person, pay income tax on their share of the partnership’s profits and pay National Insurance contributions  
on these profits.

A partnership must choose a ‘nominated partner’ who is responsible for managing the partnership’s tax 
returns and keeping business records.

A partnership does not have to just include individuals, as an example a limited company counts as a ‘legal 
person’ and can also be a partner in a partnership. If a partner is a company it must be registered with 
HMRC for Corporation Tax.



A UK limited company is generally not subject to an audit under  
law unless:

•	they	are	part	of	a	group	which	exceeds	set	limits	or,
•	their	turnover	exceeds	£10.2	million	and	has	more	than	50	employees;	or
•	their	turnover	exceeds	£10.2	million	and	its	assets	exceed	£5.1	million;	or	
•	their	assets	exceed	£5.1	million	and	it	has	more	than	50	employees;	or	
•	they	are	a	public	limited	company	(PLC);	or
•	their	shareholders	holding	at	least	10%	of	shares	between	them	

request an audit. 

It is the auditor’s role to report on whether a business’s accounts give a 
true	and	fair	view	of	its	profit	&	loss	and	balance	sheet;	meet	the	UK’s	
accounting	standards;	and	comply	with	the	Companies	Act	2016.

Audits can also be useful when selling a business or checking its 
financial health. At Wilson Wright our team of auditors can conduct a 
thorough investigation of your affairs to ensure your company is fully 
compliant.

Audit 



Once your business is formed, the next step is to register for all the relevant taxes:

•	Corporation	Tax	–	automatic
•	Employment	Tax/Pay	As	You	Earn	(PAYE)	–	where	relevant
•	Value	Added	Tax	(VAT)	–	where	relevant

Corporation Tax

A company is liable for Corporation Tax on its worldwide profits if its central control and management  
is exercised in the UK.

Tax rates

The Corporation Tax rate for company profits is 19% from 1st April 2017. It is currently planned that the 
Corporation Tax rate will fall to 17% from 1st April 2020. 

Other reliefs

As well as the competitive tax rates mentioned above, there are generous reliefs available for R&D activity, 
disposals of subsidiaries and profits arising from internally generated intellectual property. All of these are 
covered later in this document.

The tax regime





Taxable Profits 

Companies pay Corporation Tax on their profits, with relief for losses available against profits of the current 
year or future profits. It is also possible to carry back trading losses one year. Most companies can carry 
forward losses against future profits indefinitely. Within a group the quantum of taxable profits will depend on 
the model of cross charging between group entities. Due to the UK’s strict transfer pricing rules for groups of 
certain sizes, trading between connected parties must be carried out on an ‘arms-length’ basis. This prevents 
international business groups from transferring profits to the country with the lowest rate of tax.

If the UK entity exists to provide a single service such as IT support, a fee must be charged to the parent company 
for the service provided. This fee, less related costs of provision and maintaining the UK entity, are what is taxed. 
Where the UK entity can enter into contracts with third party customers in its own right, it is more likely to have a 
buy/sell	arrangement.	In	this	case,	sales	to	third	parties	will	be	recorded	within	the	UK	entity	accounts.	

Prior to the movement of business in the UK, it is beneficial to conduct a transfer pricing review to ensure 
that the pricing between overseas entities and the UK business is undertaken in a manner that ensures 
compliance with transfer pricing obligations but maximises any tax advantages available.

Tax on Losses 

Where an establishment incurs a loss, this may be available for offset against parent company profits, where 
the parent is based in the UK.

The establishment losses can also be carried forward indefinitely in the UK for offsetting against future 
taxable profits, other income streams and taxable profits of other UK companies within the same tax group. 
However, the profit that can be offset against losses carried forward will be restricted to 50% of the amount  
of the profits in excess of £5 million.

Trading losses can also be carried back to the previous year or in the case of terminal loss relief three years.

Typically losses in a UK entity will not be available for offset against the parent company profits if they are 
based outside the UK.

Reporting and Paying Corporation Tax 

The accounting period reference date is quite flexible in the UK and can be chosen when the company is 
formed and indeed changed at a later date. Corporation Tax returns are due to be filed within 12 months of 
the end of the accounting period. An accounting period for tax can only be 12 months long so in the initial 
period of account two tax returns may be required. Most companies have to pay tax liability within nine 
months of the end of their accounting period. Given that in order to determine the quantum of the liability, 
the tax computation and return has to be completed, this effectively reduces the filing deadline of the tax 
return to nine months for profitable companies.

Where a company is defined as ‘large’ there are provisions for payment on account before the year-end if either:

• its taxable profits exceed £10 million in the current accounting period (or as appropriately divided by  
the	number	of	companies	in	the	worldwide	group	at	the	start	of	the	current	accounting	period);	or

• it was a large company in the 12 months preceding the period and is also large in the current period. For 
these purposes, ‘large’ is defined as having taxable profits of £1.5 million or above (or as appropriately 
divided by the number of associated companies in the worldwide group during the accounting period). 

Corporation Tax returns have to be prepared each year and must be filed online. The accounts need to be 
filed at the same time and need to be tagged using iXBRL.



Every	business	organisation	employing	staff	needs	to	be	registered	for	Pay	As	You	Earn	
(PAYE).	This	is	the	system	that	HMRC	uses	to	collect	Income	Tax	and	National	Insurance	
Contributions	(NICs)	from	employees	and	employers.	The	PAYE	collected	is	payable	
monthly	to	HMRC	within	certain	time	constraints;	late	payments	will	incur	interest	and	may	
also incur penalties.

Income Tax

The tax deducted from salaries is Income Tax. Income Tax rates vary depending upon personal circumstances. 
The current rates are shown in Appendix 1a.

National Insurance

NICs are also deducted from employees’ earnings at the same time as Income Tax, and the company pays 
an additional fixed percentage of the pay as employer’s NIC. These rates are shown in Appendix 1b.

The company must file monthly returns online showing the total Income Tax and NICs paid by the employee 
and employer in the tax month. The tax year for PAYE is 5th April.

Employees on secondment to a UK establishment or business can claim employee and employer NIC exemption if 
they meet certain criteria and remain employed in a country with which the UK has a social security agreement.

This includes:

• Barbados 
• Bermuda 
• Bosnia-Herzegovina 
• Canada 
• Croatia 
• Israel 
• Jamaica 
• Japan 
•	Jersey/Guernsey
• Macedonia

An employer must apply for a formal certificate of exemption in each instance and the agreements only allow 
exemption for a set period, usually around five years. Where an employee is seconded from a country outside these 
agreements they might be eligible for up to 52 weeks’ NIC exemption, as long as they meet certain conditions.

Where employees are coming to the UK on secondment Wilson Wright are skilled at ensuring that the package 
is set up in a tax advantageous manner to ensure the employees effective tax liability is mitigated.

Payroll

With the introduction of Real Time Information in April 2013, payroll processing can be a complex and 
laborious task, and penalties can be incurred for the incorrect calculation of the various deductions.
Wilson Wright can remove this burden by processing your payroll and dealing with all filing requirements.

Employment	Tax	–	PAYE

• Mauritius 
• Montenegro 
• New Zealand 
• Philippines 
• Republic of Korea 
• Serbia 
• Turkey 
• USA 
• Members of the European Economic Area







Individuals or organisations, whether situated in the UK or not, must provide a workplace 
pension plan for any eligible employee based in the UK.

The employer’s duties include: 

• setting up a workplace pension plan, 
• assessing and categorising UK workers, 
• automatically enrolling eligible UK workers into the plan, 
• collecting pension contributions from employees’ pay,
• paying the employee and employer contributions to the plan, 
• issuing all workers with certain statutory information, 
• keeping permanent records,
• registering the scheme with The Pensions Regulator. 

Eligibility 

All	employees	aged	22	to	state	pensions	age	(65	to	67)	earning	more	than	£10,000	a	year	(2019/20	tax	year)	
must	be	auto-enrolled;	the	employer	must	also	contribute.	

All	employees	aged	16	to	74	earning	less	than	£6,136	(2019/20	tax	year)	are	not	automatically	enrolled	but	
have the right to join the workplace pension plan, although the employer does not have to contribute.

Minimum contributions  

Minimum	contributions	are	based	on	a	band	of	earnings.	For	2019/20	tax	year	this	is	earnings	between	
£6,136 and £50,000.

From 6th April 2019 on employers must contribute at least 3%, while employees must contribute 5%.

Wilson Wright can assist in the set up and administration of workplace pensions, and introduce you to suitably 
qualified companies that specialise in pensions and investment advice.

Workplace Pensions



In	common	with	other	countries	in	the	EU,	the	UK	imposes	Value	Added	Tax	(VAT)	on	most	
business-to-business and business-to-consumer transactions. Currently, a business is required 
to	register	for	VAT	if	they	are	making	annual	taxable	supplies	exceeding	£85,000	(from	 
April	2018).	Some	services	and	products	are	“zero-rated”	or	“exempt”.	A	zero-rated	supply	 
is	classed	as	taxable,	but	the	VAT	is	charged	at	a	rate	of	0%.	Exempt	supplies	are	not	taxable	
and	are	ignored	as	far	as	the	VAT	registration	threshold	is	concerned.

If	the	VAT	threshold	is	exceeded,	or	is	expected	to	be	exceeded	in	the	near	future,	the	business	must	register	
for	VAT	and	must	account	for	VAT	on	its	supplies	of	goods	and	services.

When a business is registered for VAT, it must charge VAT at the relevant prevailing rate on all its sales of 
goods and services in the UK and EU. The business must submit typically, on a monthly or quarterly basis, 
a VAT return showing the total VAT it has charged to its customers. It is able to deduct the VAT charged 
by its suppliers from the amount collected from its customers. The net amount is either paid to HMRC or 
claimed back from them. 

A	business	may	register	for	VAT	on	a	voluntary	basis	before	it	is	required	to	do	so,	provided	that	it	can	
demonstrate	its	intention	to	trade,	or	that	it	is	already	trading	but	below	the	threshold	of	£85,000	per	year.
Overseas	businesses	setting	up	in	the	UK	need	to	be	aware	of	several	important	VAT-related	issues.

Filing	VAT	returns	and	other	reports 

Most	businesses	complete	quarterly	VAT	returns.	These	have	to	be	submitted	to	HMRC	typically	
within	one	month	and	seven	days	of	the	end	of	each	quarter,	together	with	a	remittance	if	VAT	
is payable on the return.

Virtually	all	businesses	must	submit	their	returns	online.	If	a	registered	trader	has	zero-rated	sales,	such	 
as	exports,	then	he	can	expect	to	receive	regular	repayments.	Businesses	can	file	monthly	VAT	returns	in	order	
to receive these repayments earlier and help with cash flow.

There are other schemes available to help certain types and sizes of business. For example, businesses up to a 
certain	size	may	opt	to	file	VAT	returns	annually,	or	account	for	VAT	on	a	cash-basis	or	at	an	agreed	flat-rate.

Businesses are also required to file European Community (EC) Sales Lists. These need to be provided for 
the sale of goods to VAT-registered customers in other EU member states and for intra-EU services that are 
subject to the reverse charge mechanism.

Finally, businesses involved in the trade of goods between EU states above a certain threshold are also 
required to complete Intrastat returns. There are two thresholds – an Arrivals one of £1,500,000 
(EU imports) and a Dispatches one of £250,000 (EU exports).

Value	Added	Tax	–	VAT







The Patent Box is a UK tax incentive designed to encourage companies to generate profits 
from their patented products by reducing the UK tax paid on those profits. 

This relief entitles any company subject to UK corporation tax to only pay tax at 10% on the net income 
received from patents and similar Intellectual Property (IP).

Only companies liable for Corporation Tax can benefit from the Patent Box and these companies must  
own or exclusively licence-in the patents and must also have undertaken qualifying development on them.

Companies can apply a lower rate of Corporation Tax earned after 1th April 2013 from its patented 
inventions. If your company holds licences to use others’ technology it may still be eligible for the  
Patent Box but must meet specific criteria.

Patent Box claims must be made within two years of the end of the accounting period in which  
the relevant profits and income arise.

R&D Tax Relief

The scheme is designed to encourage innovation in UK industries. It is available to those 
companies which incur costs in developing new products or services or seek to use a  
product or process already in existence but for a different application. 

The regime provides an additional tax deduction, or an ‘enhanced allowance’, in calculating a company’s 
taxable profits for a period. Different rates exist for SMEs and large companies but for larger firms, an 
‘above the line deduction’ can be made to reduce those profits that are subject to Corporation Tax. 

For SMEs, the scheme allows eligible companies to claim an overall reduction of 230% of qualifying R&D 
expenditure. Companies not making profits can exchange tax losses attributable to R&D relief for  
a payable cash credit at a rate of 14.5%.

For large companies on qualifying expenditure incurred, an above-the-line R&D Enhanced Credit has been 
introduced. The new Enhanced Credit equates to 11% of the company’s qualifying R&D spend, and after 
tax	yields	a	net	benefit	of	8.8%.

The Enhanced Credit for loss-making companies may also be repaid as a cash credit, capped at the level 
of payroll taxes incurred in respect of R&D employees during that year, with any excess carried forward as 
a credit for the following year.

R&D claims are included in the Corporation Tax return and must be made within two years of the end of 
the accounting period in which the expenditure was incurred.

Patent Box



Minimum Wage

This allows wage costs to remain competitive whilst protecting employees. Current minimum wage rates 
are set out in Appendix 4.

National Living Wage

From 1st April 2016 the Government introduced a new mandatory National Living Wage (NLW) for 
workers aged 25 and above, initially set at £7.20.

Working Hours

The Working Time Regulations provide basic rights and protections for workers. They limit the average 
working	week	to	48	hours	–	although	workers	can	opt	out	of	this	limit.

Holidays

Workers	are	entitled	to	28	days’	annual	paid	leave.	This	minimum	legal	holiday	requirement	includes	public	
holidays, of which there are eight each year. Most businesses grant paid holidays of four to six weeks.

Work Permits

Most	overseas	people	working	in	the	UK	need	a	work	permit	and	a	visa	in	order	to	take	up	employment;	
however, the following do not currently need work permits or visas:

• Nationals of the EU,
• Those born in Gibraltar,
• Commonwealth citizens who entered the UK on the basis that a grandparent was born in the UK,
•	Husbands,	wives	and	dependent	children	under	18	of	people	who	hold	work	permits.

Inheritance Tax (IHT)

The UK will levy a 40% IHT charge on the estates of persons resident in this country at point of death, 
after deduction of a £325,000 exemption. To encourage entrepreneurs to set up businesses here, 100% relief  
is given against the values of qualifying business entities.

Special reliefs (from IHT) are also available for non-domiciled individuals who reside and work in the UK for 
up to 17 years out of the preceding 20 years of residence. Although this will reduce to 15 years out of the 
preceding 20 years of residence with effect from 6 April 2017.

Personal Taxation

The basis on which an individual is subject to UK tax depends not only on whether the person is “resident” 
here, but also whether they are what is called “domiciled” here. Individuals who are resident and domiciled 
in the UK are subject to UK tax on their worldwide income or gains. They are taxed at source on their 
employment income and benefits after allowances, at basic and higher rates. The highest rate of tax is 
currently 45% on income exceeding £150,000 per year. The tax year runs from 6th April to the following  
5th April. Current Income Tax rates are set out in Appendix 1a.

Employment matters and personal taxation



The UK has certain “approved” share incentive schemes which can provide considerable 
tax advantages to employees and employers to enhance their remuneration package.

See Appendix 5 for the various schemes available.

There are however a number of pitfalls and reporting obligations of which to be aware. In an area 
of complexity such as this, additional advice is best sought as soon as consideration is given to the 
establishment of a share option plan, or when granting options under an existing plan. 

Banking arrangements

After you have established a business, one of the next most pressing tasks is to open  
a bank account.

There are a number of banks with branches throughout the UK. The facilities and services they offer are 
similar, but often what differentiates one bank from another is the relationship with the managers, and the 
speed with which they respond to requests.

Wilson Wright has good contacts with a range of banks and will be pleased to introduce you to its banking 
contacts who specialise in dealing with clients with international connections.

Money Laundering Regulations

The financial institutions and professionals who help you set up in the UK will be required to verify the 
identity and background of the owners and directors of any business unit, and also monitor your business 
in the light of stringent anti-money laundering legislation.

To comply with these strict regulations you will need complete identification documents (for example, 
passport, identity card, driving licence or a certified copy of any of these) plus a recent – within the last 
three months – bank or credit card statement or utility bill to identify your home address when opening  
a bank account.

Wilson Wright can help collate the requisite documents to ensure that they are accepted by third parties 
and banks.

Share Option Schemes



Based in the heart of the City of London, Wilson Wright has a wealth of experience in 
dealing with the legal, administrative and other questions that may arise when setting up  
a new business in the UK.

Setting up a business in a different country requires greater assistance than starting up in your usual 
country of residence. We understand that you will have goals for your new business and probably a good 
knowledge of your products, research and development, the services to be offered and suppliers – all 
aspects of the business which cannot be easily delegated.

At Wilson Wright, a partner will develop a close working relationship with each business to build up a 
detailed knowledge of that business and its individual needs. They will be your key contact in the UK and 
will be qualified to carry out many of the required processes.

We work with professionals and experts across many fields to ensure that you as a client receive the most 
comprehensive advice to establish your business in the UK. To a newcomer, the whole process may seem 
daunting, but Wilson Wright’s experts will be there to help in the process of establishing and maintaining  
a UK presence.

With a history stretching back more than 100 years, our firm is well rooted in the global business world  
and has a wide breadth of experience through the assistance we provide to our international clientele on  
a daily basis.

Rapid globalisation and the growth of the internet as a business medium have removed the barriers to 
entry of overseas businesses and have opened up new markets to be exploited by these businesses.

The UK has one of the largest double tax treaty networks in the world and so having an advisor that truly 
understands the issues when undertaking global business and who is able to liaise with professionals in 
other jurisdictions is a pre-requisite to success.

Wilson Wright



Wilson Wright is part of DFK International, a top 10 international association of independent accounting 
firms and business advisers. The link up with DFK allows Wilson Wright to draw upon the combined 
resources, experience and professional knowledge of 220 member firms in 93 countries around the world 
enabling us to offer our clients a service that could only normally be offered by much larger firms.

Member firms offer a complete range of services, as well as innovative business solutions in a range  
of	specialties	including	Audit,	Tax,	Assurance,	Valuation,	and	Financial	Services.

Membership of DFK International enables us to provide our clients with access to a global network of like-
minded professionals who, similar to ourselves, focus on providing high quality advice and service to their 
clients. More and more we are finding the need to obtain advice on matters of an international nature.

Having a pool of professionals from around the world on which we are able to call on, adds considerable 
benefits to our business.

We would be pleased to help you set up your business in the UK, please contact us.





Warren Baker
Partner
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Kate Gott
Senior Tax Adviser
020	7832	0444
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Meet the team
If you require further information or guidance on any of the matters in this guide, do  
not hesitate to contact the Wilson Wright team. For full details of our services please visit  
wilsonwright.com	or	call:	020	7832	0444.

Disclaimer: This communication is intended for general information purposes only on matters of interest to the reader, who accepts full responsibility for its use. 
The application and impact of laws can vary widely based on the specific facts involved. Accordingly, the information in this communication is provided with the 
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services;	and	no	part	of	this	communication,	and	any	attachment(s),	constitute	professional	advice	on	any	topic.	As	such,	it	should	not	be	used	as	a	substitute	
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